	[image: image1.wmf]
CITY COUNCIL RESEARCH DIVISION

LEGISLATIVE SUMMARY



	JEFFREY R. CLEMENTS
Chief of Research
(904) 630-1377
	
	117 West Duval Street

City Hall, Suite 425

Jacksonville, FL  32202

FAX (904) 630-3403



Bill Type and Number: Ordinance 2009-183
Sponsor: Council Member Hyde
Date of Introduction: February 10, 2009
Committee(s) of Reference: R, F, PHS
Date of Analysis: February 12, 2009
Type of Action: Approval of Human Resources Division and Procurement Division rules; Ordinance Code amendment
Bill Summary: The bill approves rules developed by the city’s Human Resources Division and Procurement Division relating to the hiring of ex-offenders by the City and by its private contractors pursuant to the mandate of Ordinance 2008-911-E.  The bill also amends Ordinance Code Chapter 126 – Procurement Code – by changing the reporting requirement for private contractors on their consideration and hiring of ex-offenders from a monthly basis to reports that shall accompany their periodic submissions for payment.
Background Information:  Ordinance 2008-911-E committed the City to full and fair consideration of hiring of ex-offenders who are otherwise qualified for the jobs for which they are applying as one part of a larger effort to combat crime and the conditions that lead to criminal behavior as outlined in the Jacksonville Journey program.  Lack of job opportunities for ex offenders was consistently identified as an obstacle to their re-integration into society and their ability to earn an honest living.  

The City’s new hiring policy will remove questions about prior legal convictions from the job application form and will reserve investigation of prior criminal record until a candidate has been selected for a job offer.  The policy defines “evidence of acceptable rehabilitation” as successful participation in a recognized rehabilitation program of at least 4 to 6 weeks with follow-up case management.  The new private contractor policy will require contractors awarded contracts worth $200,000 or more to submit to the City a Form 4A outlining the company’s efforts to recruit, screen and hire ex-offenders.
Policy Impact Area: Hiring policy

Fiscal Impact: Undetermined
Analyst: Clements
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